The AIW is an Italian association that supports migrant women aged 25-35 in
establishing roots in Modena by providing training programs and resources to help
them flourish. The AIW provides training in 3 unique areas: training and
apprenticeship, community network, and workforce opportunity.
As an employer partner, you will have
access to employees who are trained in
both technical and non-technical skills,
and have a continuing support system
around them.

All graduates will have completed a 3-4
month training program equating to 200300 hours of work, are passionate about
food, and motivated to pursue long-term
careers in the food industry.

OUR CURRICULUM
Developed by industry professional Chef Jessica Rosval, headchef of Casa Maria Luigia
by Massimo Bottura.
Trainees acquire both technical and non-technical skills over the course of a 3-4 month
paid, training program through weekly lessons provided by our chef Trainer and
volunteers with significant professional experience.
Each week in the AIW Kitchen, our trainees learn new cooking techniques, professional
methods, and transferrable skills. They have the opportunity to express their culture and
learn about Italian cuisine simultaneously.
Outside of kitchen, trainees have the opportunity to gain confidence in nontechnical
skills like digital and written communication, basic household budgeting, goal setting,
interviewing, dressing for success, professionalism, and more.
Contact | info@weareaiw.org

Technical Training
Knife Skills
Food Product Knowledge
Food Quality Control
Cooking Applications
Proper Equipment Use

Culinary Topics
Vegetables
Traditional Recipes
Flavor Profiles
Soups and Stocks
Pasta Doughs
Bread Making
Fish
Classifications of Meats
Pastries

Contact | info@weareaiw.org

Non-Technical Training
Time Management
Stress Management
Punctuality
Problem Solving
Teamwork
Goal Setting
Motivational Interviewing
Digital and Written Communication
Basic Household Budgeting
Professionalism
Finance Management
Interviewing and dress for success
Public speaking

BENEFITS OF BECOMING AN EMPLOYER PARTNER
Gain access to trained employees
Reliable hiring that saves time, effort, and money for the employer.
Guaranteed screening process that ensures for trained and motivated employees.
Gain a reliable partner providing ongoing support
Long-term support for program graduates including support reviewing contract, reading
paycheck, and periodic meetings to review the employees performance
Annual professional development opportunities for both employee and employer
including on diversity and inclusion management.
Make an impact and share your company's values
Make an impact in your community by employing women in the most economically
disadvantaged population.
Recognition as an "employer partner" of the AIW and possibilities to host events,
fundraisers, and activities in partnership.

SCREENING PROCESS
Criteria required to be accepted into our training program:
Conversational Italian skills
Has actively saught or is seeking employment
In possession of required documentation to legally work in Italy
Passion for food and motivation to work in restaurant industry
Is currently followed by one of our social service network partners

WHAT TO EXPECT: OUR PROCESS
Dedicated moments for employers to get to know our program, our trainees, and for our
trainees to learn more about future work environments.
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AIW team
comes by
to meet you
and learn
about your
needs

We arrange a
job interview
with the
graduate that
we feel is the
best fit

03
Selected
graduate has
the opportunity
to spend a day
working with
your team

04

05

Review
contract
together and
begin trial
period

Ongoing
support,
cultural
mediation,
and skilling
opportunities

For more information about becoming an
employer partner, please email
info@weareaiw.org, and visit our website
weareaiw.org

